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The relationship between business ethics and corporate management is getting 
closer with the intensity of competition and the global market uncertainty. During 
these years, kinds of corporate scandals trigger public concern on ethical issues. How 
the ethical climate in company impacts employee behavior, and thus firm performance, 
has gradually become a research hotspot. Studies have shown that the improvement of 
employee behavior and performance has close connection with behavior and business 
ethics climate which company encouraged. Compared to short-term effect generated 
from some of the specification class and reward incentives, the shape of business 
ethical climate can increase employees' organizational commitment and job 
satisfaction stably in the long-term. Also can guide and regulate the behavior of 
employees, enhance corporate performance and promote corporate sustainable 
development. 
These need further study that whether different types of business ethical climate 
will have an impact on employee behavior and performance, and what are the specific 
process and the internal mechanisms of these effects. This paper follows the analysis 
path in accordance with the organizational context - the cognitive process - employee 
behavior. On the basis of introducing job embeddedness perceived by employees as a 
medium variable, this paper explores whether different types of business ethical 
climate have an impact on employee performance. 
On the basis of literature review and questionnaire survey, this paper uses Spss19 
and Amos18 statistical software analyzing obtained data form 304 employees in 
different types of companies. From the ethical point of view, this paper researches the 
influence of different types of business ethical climate on employee performance, and 
analyses the mediating effect of job embeddedness. 















1. The care-oriented business ethical climate is positively related to employee 
performance and job embeddedness; 
2. The rules-oriented business ethical climate is positively related to employee 
performance and job embeddedness; 
3. The profit-oriented business ethical climate is negatively related to employees job 
embeddedness; 
4. Fitting to the job is positively related to employee performance ; 
5. Linking with the job is positively related to employee; 
6. Sacrificing to job is negatively related to employee performance; 
7. The effects of care-oriented business ethical climate on employee performance  
will be completely mediated by job embeddedness; 
8. The effects of rules-oriented business ethical climate on employee performance 
will be partly mediated by job embeddedness. 
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